
 

JOIN THE  
EATING BETTER TEAM  
EXECUTIVE DIRECTOR  

Salary: £62,000 per annum, plus pension contribution  
Place of work: Eating Better is a remote organisation, so this role is home-based with travel 
in the UK for monthly team meetings and external events as needed. 
Flexible working: Eating Better is a flexible working organisation with core hours and 
flexibility around this.  
Hours: We are currently trialling a 4-day week (where salaries are unchanged) with a review 
of this way of working at the end of December, and a decision in the new year. 
Contract: Permanent 

Who we are  
The way food is produced and consumed is harming people, animals and the environment. 
We're on a mission to change that. 
 
We are a UK-based movement of 73 leading NGOs spanning farming, public health, animal welfare, 
social justice and worker rights, and climate and environmental protection. Our aim is to enable 
everyone to eat nourishing, affordable food, including more plants, and less and better meat and 
dairy, which is produced in ways that benefit people, animals and the planet.  
 
By convening civil society organisations, Eating Better builds alignment and much needed 
infrastructure, supporting the sector to be a powerful collective voice for change. Together, we 
influence decision-makers and aim to drive the systemic changes needed to transform the UK's food 
system through our Better by Half Roadmap. We deliver this through our core work and three work 
streams on Narratives, Industrial Livestock Production and Justice. 
 
We are a registered charity (no.1175669) and company (no. 9772128) governed by the Board of 
Trustees.  
 
We receive funding support from trusts and foundations and our alliance members. To read more 
about our current funders and to read our funding statement, click here. 

The role  
The Executive Director will lead the alliance and our compact team in the effective running of the 
organisation and the development and delivery of our strategy. You will:  

●​ Set Eating Better's longer-term strategic direction, building on delivery of the 2026/27 
organisational strategy 

●​ Lead the alliance and team in the delivery of our influencing strategy, maximising the 
alliance’s impact with governments and industry to make the change needed for more plants 
and less and better meat and dairy  

●​ Lead and develop the Eating Better team, ensuring a high-performing, resilient and inclusive 
team culture 

https://www.eating-better.org/who-we-are/who-we-work-with/
https://www.eating-better.org/better-by-half/#:~:text=Eating%20Better&text=This%20will%20be%20better%20for,necessary%20transformation%20in%20eating%20habits.
https://www.eating-better.org/who-we-are/funders/


●​ Build the organisation’s profile externally, including overseeing the delivery of 
recommendations from a recent review to further strengthen Eating Better’s brand and 
strategic communications 

●​ Bring your experience in, and commitment to, justice, anti-racism and equity, diversity and 
inclusion to strengthen Eating Better’s long-term strategy, and further embed these principles 
within the alliance’s work and ways of working 

●​ Continue to develop the organisation’s long-term fundraising strategy, with a focus on 
securing additional core funding for future financial years, and diversifying the funding 
pipeline. 

The person  
We are looking for someone with passion to help develop and deliver our collective influence and 
impact.  
You will have experience of building strong relationships across organisations (ideally civil society), 
designing and delivering effective organisational strategy and impact frameworks, alongside a track 
record in developing relationships with funders.  
You will bring experience in and a commitment to justice, anti-racism and equity, diversity and 
inclusion in organisation and leadership. 
Experience of harnessing strategic communications to drive impact, as well as knowledge of 
sustainable food systems and civil society stakeholders in the UK would be an advantage. 
 
Main responsibilities  
The purpose of this role is to lead Eating Better and the development of the alliance and its impact, 
specifically to:  

●​ Ensure we achieve our mission through the work of Eating Better’s staff team, board and the 
collective impact of the alliance. 

●​ Work with the Trustees, team and alliance members to set Eating Better’s organisational 
strategy, priorities and strengthen the organisation’s impact measurement approach. 

●​ Lead and develop the Eating Better team, with line management responsibility for 5 staff 
members, to ensure a high-performing, resilient and inclusive team culture and provide 
oversight to the development and delivery of the workstreams. 

●​ Lead the organisation’s justice, anti-racism and equity, diversity and inclusion work (JEDI), 
through strengthening Eating Better’s long-term strategy, and embedding JEDI within the 
alliance’s work and ways of working 

●​ Lead the alliance and team in the delivery of the influencing strategy, maximising the alliance’s 
impact with governments and industry to make the change needed for more plants and less 
and better meat and dairy. 

●​ Build the organisation’s profile externally and represent the alliance as the senior external 
face of Eating Better, communicating with senior-level audiences, including government 
Ministers and representing the organisation in the media where required. This includes 
overseeing the delivery of recommendations from a recent review of Eating Better’s brand 
and strategic communications. 

●​ Continue to develop the organisation’s long-term fundraising strategy, with a focus on 
securing additional core funding for future financial years, and diversifying the funding 
pipeline. 

●​ Develop and maintain strategic partnerships with current funders from Trusts and 
Foundations and alliance members, and lead on development of new funding relationships. 

●​ Ensure effective performance of the charity, including good financial planning, management 
of the organisation and reporting to the Board. Monitor progress, and provide the Board with 
progress reports, including finance reports and information to enable decision-making and 
good governance. 

Essential Skills and Experience 
●​ Excellent organisational leadership skills, including a minimum 5 years experience in leading 



teams within civil society organisations, and demonstrable experience of creating effective 
and supportive team culture. 

●​ Demonstrable experience in, and commitment to justice, anti-racism and equity, diversity and 
inclusion in your leadership.  

●​ Evidence of track record in income generation, developing funder relationships and an 
understanding of fundraising strategy in a small charity context . 

●​ Experience at a senior level of working collaboratively across organisations towards shared 
goals and ambitions (including with Boards or advisory committees, and external partners). 

●​ Strong interpersonal skills that translate into an ability to build effective networks, work with 
the Eating Better Board of Trustees, and manage team members productively. 

●​ Interest and experience in food systems work, including environmental sustainability, farming, 
food equity and/or public health or transferrable experience. 

●​ Adaptable and agile approach to work, with exceptional planning, time management, and 
prioritisation skills across competing demands, and ability to set realistic timelines and meet 
deadlines.  

●​ Excellent speaking, writing and presentation skills and experience of representing 
organisations externally. 

●​ Demonstrable experience of financial management skills, particularly managing large budgets 
●​ Excellent IT and social media skills.  
●​ Flexibility to travel within the UK and attend regular meetings and events (the majority of 

member/partner in-person events are in London). Ability to travel to Europe if required. 
 
Desirable: 

●​ Experience of leading remote teams  
●​ Experience of organisational development  
●​ Understanding of and experience in harnessing strategic communications to drive impact 
●​ Experience of developing long-term fundraising strategies and successfully diversifying or 

growing funding pipelines 
●​ Experience of managing organisational budgets and yearly business planning 

 
To apply  
Send (by email) to myrto@eating-better.org   

●​ your CV or examples of your experience (written OR audio) 
●​ a thoughtful covering letter OR audio message demonstrating how your skills and experience 

are right for the role (no more than 2 pages if written, or 10 mins if audio)  

The deadline for applications is midnight on Sunday 27th September.  
For shortlisted candidates, there will be a two round interview process. We are only able to inform 
applicants who are shortlisted. Online first round interviews will be held weeks commencing 5th 
and 12th October, and second round interviews the week commencing 19th October. 

Access and inclusion  
The food systems and environmental sustainability sector is one of the least diverse sectors 
particularly  in terms of ethnic diversity. Eating Better actively encourages applications from people 
who identify as having protected characteristics. Eating Better is committed to a continuous journey 
of learning about and promoting Justice, Equity, Diversity and Inclusion (JEDI) with a particular focus 
on embedding food and racial justice into our work. Our statement and ‘learning out loud’ progress 
can be found here.  

Our recruitment process is intended to be based on merit, fairness and inclusion. To avoid 
unconscious bias or discrimination in considering your application, please do not include your 
name, age or address on your CV. We will ensure your name is not sent to the individuals in the 
shortlisting process. Your details will be saved anonymously on our drive for our panel to consider 

mailto:myrto@eating-better.org
https://www.equalityhumanrights.com/equality/equality-act-2010/protected-characteristics
https://www.eating-better.org/policies/diversity-equity-and-inclusion/


and deleted after the recruitment process is finished. 

We will make necessary adjustments to ensure the recruitment process is equally accessible to all. 
Please contact us if you require an adjustment either for the application or the interview process. 


